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CBC is a privately owned Scottish company,
managed from its Head Office in Glasgow and
area office in Edinburgh. Established 35 years
ago by Sir Jack Harvie CBE the company has
developed from a strong base in housing
construction and refurbishment to provide a more
broadly based construction, design/build and
property maintenance operation in any market
sector.

Clients include public and private Housing
Agencies, Local Enterprise Companies,
Universities, Health Trusts, Leisure and Retail
operators. Capital contract values range up to
£17million and Framework Contracts range up to
£35million.

Our sister companies City Link Development Co Ltd and
Scotia House Ltd pursue a variety of speculative and joint
venture projects and hold an investment portfolio which
includes office buildings, business centres, retail and
industrial premises.

The company places a high value on good, effective
communications throughout the construction process and is >
committed to provision of excellent client care.

CBC'’s Directors, James McAlpine, Kenneth Harvie, Matt
Ferrie, Andrew Clark and Graeme Frame are involved on a constructionline
day-to-day basis with all current contracts.

Annual turnover for year ending September 2008 was
£63.5 million. Approximately 70% of our business is from
repeat clients and 55% of our workload is in Design &
Construct. Trade and professional memberships include:

Scottish Building Contractors Association
National House Building Council

British Association of Landscape Industries
British Stone Federation

Constructionline

Scottish Federation of Housing Associations

CBC are an investor in people organisation and hold a quality assurance
registration 1ISO 9001:2000.
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GROUP

CHAIRMAN: Sir Jack Harvie CBE
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Main contractor/
design & build contractor/
developer

=|[=]|[= STONE

Stonework & restoration contractor
(either as main or sub contractor)

=]/~ LANDS

Soft & hard landscaping contractor/
grounds maintenance/internal plants /pitch construction works

PROPERTY
cjBJ|IC MAINTENANCE

Term maintenance contractor
(planned and reactive)/loss adjuster work

Industrial & commercial developer/
property investment

SCOTIA

o

HOUSE

LIMITED

Joint venture development company

Painting Contractors
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MANAGING DIRECTOR
James McAlpine

CHAIRMAN :Sir Jack Harvie

COMPANY SECRETARY CONSTRUCTION DIRECTOR

Kenneth Harvie Matt Ferrie

COMMERCIAL DIRECTOR
Andrew Clark

BUSINESS
DEVELOPMENT
MANAGER:
Ray Morley

ESTIMATING
MANAGER:
Brendan Boland

HEAD OF
PROCUREMENT
Alistair Murray

FINANCIAL
CONTROLLER:
Jack Docherty

CONTRACTS
MANAGER:

Mark Boland
Keith Smelt (D&B)
Robin Aitken

CAPITAL
PROJECT TEAM

MAINTENANCE
TEAMS

CBC STONE
NEWBYRE
S CARE

1LIARNAT

CBC LANDS
GENERAL
MANAGER
John Grant




Staff Updated February 2010

Directors

Contracts Managers

Site /Project Managers
Surveyors

CBC Lands General Manager
Accounts

Estimating

Admin

Marketing

Purchasing

D&B Manager

Healthand Safety Manager
HR Manager

Planning Manager
Quality/IT

Engineering Manager

Financial Controller

Site Services

Services Co -ordinator

35

1
1
1
1
1
1
1
1
1

' Updated February 2010
Operatives pdated February

Labourers 37
Painters 30
Joiner 28
Stonemasons and Restorers 19
Sports Surfaces Specialists 5
Gardeners and Landscapers 21
Apprentices 19

Bricklayers 8













COMPANY POLICY FOR HEALTH, SAFETY AND WELFARE

It is the Company's intention that its work will be carried out in accordance with the
relevant statutory provisions and all reasonably practicable measures taken to avoid
risk to its employees or others who may be affected.

Management and supervisory staff have the responsibility for implementing this
policy throughout the Company and must ensure that health and safety
considerations are always given priority in planning and day-to-day supervision of
work.

All employees and sub-contractors are expected to co-operate with the Company in
carrying out this Policy and have a duty under Regulation 12 of The Management of
Health and Safety at Work 1999 Regulations as well as under section 7 and 8 of
The Health and Safety at Work Act 1974 to ensure that their own work, so far as is
reasonably practicable, is carried out without risk to themselves or others.

The Board of Directors have appointed the Managing Director, Mr J M
McAlpine as having particular responsibility for health, safety and welfare and
to whom references should be made in the event of any difficulty arising
in the implementation of this Policy.

The operation of this Policy will be monitored by the management and staff of the
Company. To assist them in this respect, the Company have appointed Mr Bill
Thomson as Health & Safety Manager and Auditor in accordance with the
Construction (Design and Management) Regulations 2007, and The
Management of Health and Safety at Work Regulations 1999 Regulation 5 to visit
all sites and workplaces and to give advice on the requirements of the relevant
statutory provisions and safety matters generally.

This Statement of Company Policy will be displayed prominently at all sites and
workplaces.

The organisation and arrangements for implementing the Policy will also be
available at each site and workplace for reference by any employee as required.

Signed:

Date: 4™ January 2010







Our Board of Directors are fully committed to the
continued development and future progression of
our staff, and took the decision to begin working
towards our Investors In People (lIP) certification in
2004. This decision was aligned with our strategy to
ensure that all training and development is focused
on meeting business needs and raising the
performance of individuals, teams and the Company
as a whole.

We achieved full l1IP status in April 2005 and, in May
2008 successfully completed our three year review
to re-new our accreditation.

CBC is fortunate to have extremely capable and
committed employees; the average length of service
is approximately 5 years.




Our industry is much maligned (and in many
cases rightly so) in how it manages the ongoing
client requirements once they have occupied their
new premises.

CBC'’s 70% success in repeat client business is, in
part, down to how we differentiate ourselves in
Post Completion defect management. We operate
a documented system of defects notification,
rectification and sign offs, managed by the original
site manager for the project and the clients and/or
their nominated representatives to ensure that on
completion of the 12 month defect period the
majority, if not all of the defects are cleared, thus
creating a lean and efficient conclusion to our
projects.

This aftercare service is personally monitored on a
regular basis by our managing director to ensure
that our existing clients are our future clients.




FAULDHOUSE
PARTNERSHIP CENTRE

£6.5M (Current)

Refurbishment of existing facility
and new build extension to form
a Health and Community Centre
incorporating GP and Dental
surgeries, Swimming Pool,
Fitness suite, café, information
desk etc.

TORYGLEN
SPORTS CENTRE

£14M (2009)

New Build Sports Centre
with extensive indoor
facilities including
synthetic pitches as well
as outdoor pitches and
additional facilities.

WESTERN HARBOUR,
EDINBURGH

£11.5M (Current)

102 flatted units for Port of
Leith Housing Association

MERRYLEE PRIMARY
SCHOOL

£7M (2009)

New Build Primary School to
accommodate the
amalgamation of local
schools.

PARC CRAIGMILLAR -
GREENDYKES (PHASE B)

£8.5M (2009)

1 of 3 contractors to deliver
370 mixed tenure units over 4
year term. Currently working
on 1% project, Greendykes
Phase B, which will provide 94
units.

CAMPBELL ST,
MARYHILL

£4.7 M (2009)

47 residential Units for
Maryhill Housing Association




3 X 60 CARE HOMES
FOR RENFREWSHIRE
COUNCIL

£14.4M (2009)

3 locations:

Foxbar - £4.7M

Blackford Road - £4.0M
Cocklesloan Road - £5.7M

NEW HQ BUILDING FOR
LOCH LOMOND
NAITONAL PARK
TRUST

£5M (2008)

Providing approx 2,000m? of
office space, this develop-
ment was designed as highly
sustainable, and received an
Excellent BREEAM rating

MIXED USE FACILITY,
HAMILTON

£4.7M (2008)

Retail and Residential
development in Hamilton

MOORPARK BUSINESS
AND INDUSTRIAL
PARK, GLASGOW FOR
SILVERBANK
DEVELOPMENTS

£8M (2007)

175,000 f2 (phased) of
industrial warehousing and
class 4 office pavilions

THE OPEN MUSEUM (PH1
& 2) GLASGOW FOR
CULTURAL & LEISURE
SERVICES

£6.8M (2005) Ph 1

£9M (2008)

65,000ft2 highly serviced
storage space for art gallery
exhibits, including restaurant,
exhibition area and workshops

FRAMEWORK
CONTRACT FOR
GLASGOW HOUSING
ASSOCIATION

£35M (2007)

“Homes Plus” Framework to
improve housing stock in
various locations within
Glasgow.




HAMILTON BUSINE SS
PARK, PHASE 1&2

£5M (2007)

Provision of 25,000ft2 of
highly services office
accommodation constructed
to institutional standards in 2
phases

CLYDE ST/ DUNLOP ST,
GLASGOW FOR DUNLOP
STREET PROPERTIES

£17M (2006)

94 luxury apartments (up to 9
storeys and basement car
parking) plus 20,000ft2 of
commercial retail space on
ground floor

1 X 46 BED NURSING
HOME FOR ERSKINE
HOSPITAL

£4.95M (2007)
Traditionally constructed
nursing home to provide 46
bed spaces

KIBBLE PALACE,
GLASGOW FOR
GLASGOW CITY
COUNCIL

£5.4M (2006)

Grade ‘A’ listed refurbishment
of Palm House, associated
services and infrastructure in
conjunction with Shepley
engineering

GARSCADDEN HOUSE
OFFICE DEVELOPMENT,
DRUMCHAPEL FOR
DRUMCHAPEL
OPPORTUNITIES

£3.7M (2007)

30,000ft2 Office
Development for services
business accommodation

ROYAL TROON GOLF
cLuB

£4M (2006)

Extension and refurbishment
to clubhouse including new
car park, kitchens,
restaurant, common rooms
and locker rooms




1 X 40 BED NURSING
HOME FOR ERSKINE
HOSPITAL

£3.95M (September 2006)
New build timber kit, single
storey

ST. ANDREWS
BUILDING, GLASGOW
FOR UNIVERSITY OF
GLASGOW

£5.4M (2003)

Provision of major circulation
battery space together with a
Grade ‘B; listed refurb to rear
of new facade for improved
teaching facilities

SOCIAL HOUSING
DEVELOPMENT AT
MONKTON, COYLTON &
GREENAN FOR
AYRSHIRE HOMES

£3.7M (2006)
3 Sites totalling 45 social
housing units

CITY LINK CENTRAL
BUSINESS PARK,
GLASGOW FOR
SILVERBANK
DEVELOPMENTS

£3M (2003)
Provision of 55,000ft2 of
industrial and office facilities

BATH STREET,
GLASGOW FOR
TURNING POINT
SCOTLAND

£3M (2005)

Facade retention and 26 self-
contained residential units for
drug rehabilitation client

ST. ANDREWS SQUARE,
GLASGOW FOR CITY
LINK DEVELOPMENTS

£12M (2000)

235 apartments and offices (in
5 storeys and basement car
parking) including ‘b’ listed
refurbished “book end” blocks
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Central House

119 Whitefield Road
GLASGOW G51 25D

Tel: 0141 445 4665 Fax:0141 440 0803 Mail: marketing@cbc.uk.com




